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community may begin as consensual, they may evolve into situations that lead to 
Discrimination, Harassment, Retaliation, Sexual Misconduct, Dating or Domestic 
Violence, or Stalking subject to this policy. 
 
A CSU Employee shall not enter into a consensual relationship with a Student or 
Employee over whom that employee exercises or influences direct or otherwise 
significant academic, administrative, supervisory, evaluative, counseling, or 
extracurricular authority. In the event such a relationship already exists, each 
Campus shall develop a procedure to reassign such authority to avoid violations of 
this policy. 
 

Executive Order 1096, Article VI., Section Q., defines Employee as follows: 
 

Employee means a person legally holding a position in the CSU.  This term 
includes full-time, part-time, permanent, tenured, probationary, temporary, 
intermittent, casual, and per-diem positions.  This term does not include auxiliary 
or foundation Employees or other Third Parties.  

 
Executive Order 1096, Article VI., Section LL., defines Student as follows: 
 

Student means an applicant for admission to the CSU, an admitted CSU Student, 
an enrolled CSU Student, a CSU extended education Student, a CSU Student 
between academic terms, a CSU graduate awaiting a degree, a CSU student 
currently serving a suspension or interim suspension, and a CSU Student who 
withdraws from the University while a disciplinary matter (including investigation) 
is pending. 

 
B. Standard of the Evidence:  

 
In weighing the evidence, the Investigator used a preponderance of the evidence standard in 
making a determination regarding the facts of the investigation. Executive Order 1096, Article VI., 
Section Z., states: 
 

Preponderance of the Evidence means the greater weight of the evidence; i.e., 
that the evidence on one side outweighs, preponderates over, or is more than, the 
evidence on the other side. The Preponderance of the Evidence is the applicable 
standard for demonstrating facts and reaching conclusions in an investigation 
conducted pursuant to this Executive Order. 
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explanation as to why  misperceived them kissing was not found to be credible.  As such, 
the preponderance of the evidence supports finding that  saw Respondent and  kissing 
in the lab. 
 
Accordingly, the preponderance of the evidence supports finding that Respondent engaged in a 
Consensual Relationship with a Student. 
 

VII. CONCLUSION 
 
Based on the foregoing, the preponderance of the evidence obtained in this investigation supports 
a finding that Respondent violated Executive Order 1096 by engaging in a Consensual 
Relationship with a Student.   
 








